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W
e offer you a hands on coaching experience

that w
ill enable you to detect your skills as a

coach and boost your grow
th as a coachee in

only 7 days.

See for yourself how
 it looks like:

CLICK
  

H
ER

E 
CLICK
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d

02



If you
 are search

in
g for a train

in
g th

at
w

ill b
oost you

r p
eop

le skills in
 an

en
gagin

g w
ay an

d
 are b

ored
 w

ith
cou

rses th
at give you

 on
ly textb

ook
th

eory you
 can

 google you
rself, you

 m
ay

ju
st fou

n
d

 som
eth

in
g w

orth
 in

vestin
g

tim
e in

.

P
R

A
C

TIC
IN

G

A
n

d
 if you

 are also cu
riou

s w
h

at
coach

in
g can

 d
o for you

 as a coach
ee as

w
ell as a coach

, th
is is d

efin
itely th

e
train

in
g for you

.
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F C
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TR
A
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ER

YO
N

E 

It is intended  
for all of you w

ho already are
accom

plished coaches w
illing to

add another layer of interpretation
to their practice and also for you

w
ho do not have a day of coaching

practice behind. H
ow

 is this
possible? Because of our unique

approach.

TEA
M

 LEA
D

ER
S 

M
A

N
A

G
ER
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H

R
 EX

PER
TS 

ED
U
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 D
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N
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TS 
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Sandw
ich M

ethod 
W

e are clever and  take care that w
e deliver

the training first to your process body
m

em
ory and once the body has it, it naturally

com
es up in your rational reasoning as w

ell
as practice. This m

eans w
e serve tasty and

digestable sandw
iches that look like this:

body w
ork - theory - coaching practice. 

Inception training 
W

e like to play and w
hat you can expect is a

training w
ithin a training. You w

ill parallely be
im

m
ersed in different levels of learning: you

as a professional/coach, you as an
individual/coachee, you as a peer supervisor.

Through reflection groups, supervision
groups, coaching sessions and assignm

ent
experim

ents. 

W
e offer everything, you choose 

A variety of tools, techniques and m
ethods

w
ill be presented. From

 the core ones to
innovative and digital ones. A technique
becom

es a skill through practice so, you w
ill

have this opportunity and w
ill be able to

choose w
hich one you w

ill add to your
personal m

ethod and identity as a coach. 

Em
bodied approach

 
Com

m
unication is 93%

  non verbal and this
is the reason w

hy all the m
odels w

e offer in
the training are approached both in verbal
and non verbal level.  The non verbal
behavior of a coach concerns posture,
m

ovem
ent, voice and breathing. Every part

of the training is colored w
ith em

bodied
exercises so you explore and develop an
effective em

bodied coaching behavior.  

O
U

R
 A

P
P

R
O

A
C

H
 IS U

N
IQ

U
E 
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W
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Find your strong points in coaching, w
ork

w
ith them

D
evelop your ow

n personalized coaching
m

ethod
U

nderstand how
 the hum

an brain w
orks

D
iscover the three basic w

ays you can
m

ake intervention

Practice in depth conversation,
questioning and observation skills
D

evelop an effective em
bodied coaching

behavior
Learn how

 to diagnose your coachee, how
to start, execute and close a coaching
session
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N

T?

D
etect and handle resistance

Identify your ow
n obstacles and learn

how
 to turn them

 into stepping stones
Explore the opportunity to coach and be
coached
Boost your grow

th in reflection groups

Advance your coaching m
ethod w

hile
w

orking w
ith peer coaches

Enjoy the privilege in w
orking w

ith a
supervisor
Full book on the M

ethodology of
Coaching and all the Video/audio
m

aterials used for future reference
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Em
b

od
ied

ap
p

roach
: R

ich
ard

Strozzi H
eckler,

W
en

d
y Palm

er,
Stu

art H
eller, Pau

l
Lin

d
en

O
n

tological
coach

in
g:  

B
roth

ers, C
.  Lan

gu
age

an
d
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e Pu

rsu
it of

H
ap

p
in

es    Sieler A
.,
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oach
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g to th

e
H

u
m

an
 Sou

l vol I-III

N
LP (N

eu
ro-

Lin
gu

istic
Program

m
in
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B

an
d

ler, G
rin

d
er, Th

e
Stru

ctu
re of M

agic vol
1&
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D

ilts, R
.

M
eth

od
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ork
W

in
kelaar, P. (2001).

M
eth
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 w
erken

 
D

e G
alan
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. Train

in
gen

on
tw
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 C
oach

in
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Flah
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in

g evokin
g

excellen
ce in

 oth
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e C

oach
in

g M
an

u
al 

W
h

itm
ore, J. C

oach
in

g for
Perform

an
ce 
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h
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C
oach

in
g an

d
 M

en
torin

g 
Starr, Ju

lie Th
e C

oach
in

g
M

an
u

al
Exp

erien
tial

learn
in

g m
eth

od
s:  

K
egan

 R
., Lah

ey L.
Im

m
u

n
ity to ch

an
ge. 

D
avid

 A
. K

olb
,

Exp
erien

tial
Learn

in
g

Provocative coach
in

g: Provocative
Th

erap
y, Farrelly Fran

k 
G

estalt: Pearls, F. G
estalt Th

erap
y

Verb
atim

 
A

ltern
ative ap

p
roach

: Tolle, E. Th
e

Pow
er of N

ow
 

N
eu

roscien
ce: Eaglem

an
, D

.,Th
e B

rain
. 

N
on

verb
al com

m
u

n
ication

:  Pease, A
.

Th
e D

efin
itive b

ook of B
od

y Lan
gu

age 
System

ic W
ork  W

h
ittin

gton
, J. (2012).

System
ic coach

in
g an

d
con

stellation
s: A

n
 in

trod
u

ction
 to th

e
p

rin
cip

les, p
ractices an

d
 ap

p
lication
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W
H
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R
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E TR
A
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ER

S? 

M
arko started 25 years ago as a youth w

orker after obtaining his university degree in
social and cultural w

ork. Besides doing youth w
ork and trainings, he uses coaching

approaches in his daily w
ork. In the last 12 years he developed into an all-round

coach. Learning by experience as a m
ethod in coaching created a coaching approach

that is very focused on w
orking in the here and now

. In his practice he w
orks a lot

w
ith on-the-job coaching, supporting people to build up their life dream

 in the w
ay

they create fulfillm
ent in their lives, using a w

ide spectrum
 of coaching m

ethods and
techniques that are currently available. 

M
ARKO VLAM

ING

Play is our brain's favorite w
ay of learning. This is w

hat guides m
e as a learning

specialist and em
bodim

ent trainer. D
riven by passion for w

hat I do I am
 com

ing up
w

ith creative w
ays stim

ulate learning,  so trainees can enjoy a dynam
ic learning

process besides gaining a deeper understanding. For this reason, em
bodied

m
ethodologies com

e along in the trainings I deliver. Com
bining m

y studies in Adult
and Prim

ary education together w
ith m

y love for body m
ovem

ent and theater, I
perceive trainings as a playground in w

hich I’m
 creating tailor-m

ade and engaging
program

s for adults, teachers, trainers.

LENA NASIAKOU

10 
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E TR
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G
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I got a great introduction about the body em
pow

erm
ent and contact exercises w

hich can be an
asset tool for coaching sessions and I learned how

 to w
ork w

ith people in a lim
ited am

ount of
tim

e and how
 to lead m

yself into the right questions.

VASILIKI KOUTROULI, ARTIST

The Coaching training supported m
e greatly in developing m

y ow
n approach as a coach. I gained

a lot of clarity about m
y assum

ptions, goals and strategy. At the sam
e tim

e the training
furthered m

y personal developm
ent as it helped m

e to becom
e aw

are of m
any blind spots and

patterns in m
y thinking and behavior.

SIM
ON KORNHÄUSL, CHANGE FACILITATOR

I had a new
 overview

 on the profession of the coach, new
 tools to use in coaching practices, a

boost of confidence in m
yself thanks to the real experience as coach I m

ade during the training
and clarity on m

y future due to the experience as coachee during the training.

GIOVANNI M
ARINO, STUDENT

I have discovered several things: coaching is m
y passion, different coaching tools and

techniques, ability to listen is very im
portant, I am

 quite sensitive to other people. Coaching is a
very good tool to w

ork w
ith goals and for diagnostics.

ANDRII SUSLENKO, COM
M

UNICATIONS SPECIALIST 11
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I use the coaching techniques w
hen I hit com

m
unication roadblocks w

ith close people, to get
unstuck w

ithout reaching an argum
ent. Also w

hen a friend shares a difficulty I try to take the
conversation to a constructive place w

here m
y friend gets ideas on next steps w

ithout giving
advice as I usually w

ould. Also w
hen talking to m

yself, I w
atch if I don't put m

yself in a victim
's

position and strive to gain ow
nership of the situation.

NORA GEORGIEVA, M
ARKETING EXPERT

The training inspired m
e to study coaching further and deepen m

y know
ledge in this field. The

practicality and the coaching assignm
ents that w

e had during the training m
ade m

e realize w
hat

is the style that suits m
e the best.

KIRY NOÉM
I AM

BRUS, TRAINER AND COACH

The skills I learned are useful to be able to listen and help others around m
e to find the right

solution for their situation. I m
ake sure that at least every w

eek I spend som
e tim

e w
ith m

y older
son to listen to his issues and help him

 deal w
ith challenges. W

ith m
y daughter I do som

e
coaching w

hile w
e play or tell  stories. M

y students also benefit from
 the coaching skills I gained.

ANDY BUGEJA, LECTURER

I am
 better at listening to others w

ithout jum
ping to conclusions or this burning feeling of "I

need to solve all your problem
s!"

ILZE OZOLA, PROJECT M
ANAGER & JOURNALIST

The m
ost relevant experience of the training that I im

plem
ent in m

y life is giving feedback /
building conversations w

ith people, both in m
y professional and personal life.

ANNE SM
EETS, STUDENT
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H
O

W
 TO

 A
P

P
LY? 

APPLY

O
lde Vechte offers an elegant all inclusive

training experience. The price includes
accom

m
odation and food expenses at the

site of the training. It also covers all
necessary m

aterials and a Coaching Book.

If you w
ish to apply, fill in the online

registration form
. Please note that only

com
plete registration form

s are taken into
consideration. 

P
A

R
TIC

IP
A

TIO
N

 FEE 
€360 G

eneral participation fee 
€460 Participation fee for people living in

 Austria, Belgium
, D

enm
ark, Finland,

France, G
erm

any, Iceland, Ireland,
Luxem

bourg, Lichtenstein, the
N

etherlands, N
orw

ay, Sw
eden, Sw

itzerland
and U

nited Kingdom

D
iscounts (regardless of the country you

are com
ing from

): 
15%

 - if you are a student or you don’t have
a paid job 
10%

 - if you have done an Event W
ise or

Basic Synergy Training 
25%

 - if you are a student or you don’t have
a paid job and have com

pleted an Event
W

ise or Basic Synergy Training
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W
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R

E? 

O
lde Vechte Foundation

 is a non-profit organization,
based in O

m
m

en, the N
etherlands. Since 1966 it has

been functioning as a training center w
ith a long 

experience in non-form
al education, coaching,

personal developm
ent, social and cultural w

ork. The
Foundation is open to everyone and its vision is to

create a w
orld that w

orks for each one of us out love,
care and cooperation. M

odern approaches of non-
form

al learning are used in all the activities of the
Foundation. Kinaesthetic, auditory and visual senses

are involved, bringing about learning by
experiencing and enabling the full participation of

the trainees.

The training course w
ill take place in and around

the group accom
m

odation of O
lde Vech

te
Fou

n
dation

.
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