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methodologies and technologies?

Do | have the necessary knowledge to
foster curricular changes that raise
standards and have a positive impact on
myself and others?
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2 educational approaches? skills and knowledge?
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learners?
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How effective are my approaches to
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Attitudes

Do | encourage and support others to
reflect on and share their own practice?

Do | promote reflection on the direction
and pace of change within my department
and beyond?

Do | help to create conditions for staff to
leam collaboratively?

Do | ensure sufficient time is available to
embed improvements?

Am | willing to work with colleagues to
reflect on the collective strengths and
areas for development in the
establishment, using a wide range of data
and evidence?
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